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1. Workers 

1.1 Reducing Legal Risks Through Online Education 

 

1.2 Provided by 
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1.3 Welcome to Farm Employment Law! 

 

1.4 Introduction to Workers 
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1.5 What type of worker do you have? 

 

Notes: 

 

 

1.6 What type of worker do you have? 

 (Drag and Drop, 0 points, 1 attempt permitted) 
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Drag Item Drop Target 

Employees Drop Target 

Independent contractors Drop Target 

Interns  

Volunteers  

Apprentices  

Folks who work in return for lodging  

 

Drag and drop properties 

Return item to start point if dropped outside any drop target 

Snap dropped items to drop target (Tile) 

Delay item drop states until interaction is submitted 

 

 

Notes: 
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1.7 What type of worker do you have? 

 

1.8 What type of worker do you have? 
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1.9 Independent Contractor – The Basics 

 

1.10 If your worker fits the following list of general criteria, then you may 

have an independent contractor. 
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1.11 Independent Contractor 

 

1.12 Independent Contractor 
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1.13 Independent Contractor – Getting the Details 

 

1.14 Vermont 
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1.15 Maine 

 

1.16 Maine 
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1.17 Maine Penalties 

 

1.18 New Hampshire 
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1.19 New Hampshire Penalties 

 

1.20 Maryland 
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1.21 Maryland Penalties 

 

1.22 Delaware 
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1.23 Delaware Penalties 

 

1.24 Independent Contractors: 
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1.25 Independent Contractors: 

 

1.26 Independent Contractors: 
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1.27 Interns and Apprentices 

 

1.28 Interns and Apprentices continued 
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1.29 Interns Quiz 

 

1.30 Volunteers 
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1.31 Volunteers 

 

1.32 Volunteers 

 

1.33 Worker Classification – Interactive in Articulate 

 (Drag and Drop, 0 points, 1 attempt permitted) 
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Drag Item Drop Target 

Independent  

Contractor 

Independent drop HS 

Volunteers Volunteer drop HS 

Interns/Apprentices Intern drop HS 

 

 

Drag and drop properties 

Return item to start point if dropped outside any drop target 

Snap dropped items to drop target (Snap to center) 

Delay item drop states until interaction is submitted 
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1.34 Employment Laws Overview 

 

1.35 Minimum Wage 
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1.36 Minimum Wage 

 

1.37 New Hampshire – Minimum Wage 
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1.38 Vermont – Minimum Wage 

 

1.39 Maine – Minimum Wage 
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1.40 Maryland – Minimum Wage 

 

1.41 Delaware – Minimum Wage 
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1.42 Overtime 

 

1.43 Overtime 
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1.44 So, the big question is:  

 

1.45 Broadly speaking, these types  
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1.46 Some activities are hard to classify as agricultural labor or  

 

1.47 What does a person do when  

 

1.48 Explore the concept of non-agricultural labor by choosing whether 

the following activities are agricultural or not.  

 (Drag and Drop, 10 points, 1 attempt permitted) 
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Drag Item Drop Target 

canning-drag Non Ag  drop 

festival drag Non Ag  drop 

CSA drag Non Ag  drop 

pizza drag Non Ag  drop 

poultry drag AG drop 

seedling drag AG drop 

plant seed drag AG drop 

farm stand drag AG drop 

pick rasp drag AG drop 

jam drag 

 

Non Ag  drop 
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Drag and drop properties 

Return item to start point if dropped outside any drop target 

Snap dropped items to drop target (Tile) 

Delay item drop states until interaction is submitted 

 

Feedback when correct: 

That's right!  You selected the correct response. 

Feedback when incorrect: 

You did not select the correct response. 

 

Correct (Slide Layer) 
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Incorrect (Slide Layer) 

 

1.49 Workers Compensation 
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1.50 Introduction to Workers Compensation 

 

1.51 Workers Compensation 
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1.52 Workers Compensation 

 

1.53 Workers Compensation 
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1.54 Workers Compensation 

 

1.55 Workers Compensation – Details by State 
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1.56 New Hampshire – Workers Compensation 

 

1.57 Vermont – Workers Compensation 
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1.58 Vermont – Workers Comp Quiz 

 

1.59 Maine – Workers Compensation 
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1.60 Maryland – Workers Compensation 

 

1.61 Delaware – Workers Compensation 
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1.62 Workers Compensation: What if you aren’t required to carry it? 

 

1.63 Workers Compensation: What if you aren’t required to carry it? 
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1.64 Employee Manuals 

 

1.65 Why Create an Employee Manual? 
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1.66 Why Create an Employee Manual? 

 

1.67 Employee Manual Activity: 

 (Text Entry, 0 points, 1 attempt permitted) 
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1.68 Employee Manuals: Legal Caution 
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1.69 Employee Manuals: Legal Caution 

 

1.70 Employee Law 
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1.71 Employee Law Wrap Up 

 

1.72 Employee Law Wrap Up Continued 

 



 

Published by Articulate® Storyline www.articulate.com 

1.73 Untitled Slide 
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